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AFRICAN EMPLOYERS LAUNCH TASK FORCE ON EMPLOYMENT AND EMPLOYABILITY 

 

Following the successful IOE roundtable held in Geneva in March on strategies for sustaining 

growth and job creation in Africa, representatives from more than twenty African employers’ 

federations, the IOE Secretariat and the ILO came together on 25 and 26 November at the 

headquarters of the General Confederation of Enterprises of Morocco (CGEM) to explore the 

case for sectoral strategies for job creation. 

 

Held under the auspices of His Majesty King Mohammed VI, the meeting was chaired by the 

President of CGEM’s Employment and Social Affairs Committee, Mr Jamal Belahrach, the 

meeting considered the successful examples of Morocco’s auto parts industry and Lesotho’s 

apparel industry, and referenced several other sector-based initiatives in the areas of formal 

retail, financial services, and banking. Telecommunications and mobile telephony were also 

highlighted, with Kenya’s Safaricom in the spotlight, and the company’s Director of 

Innovation, Mr Joseph Ogutu showcasing the positive impact of the company’s M-PESA 

business on job creation. 

 

In its far-reaching outcomes document – the Casablanca Declaration – the participants 

enumerate the many factors that equip Africa for economic “take off”, including an 

outstanding growth rate over the past ten years, particularly before the global crisis; its 

demographic dividend; the recent successes in key sectors such as ICT; an abundance of 

arable land for agricultural development; a wealth of natural and mineral resources and a 

growing middle class. 

 

There is recognition too of the many challenges facing the continent, such as the fact that 

economic growth has not translated into enough jobs in the formal economy to meet the 

demand of the huge numbers of young people and women entering the labour market; the 

mismatch between the availability and the demand with regard to training and skills; low 

productivity rates; a large trade deficit; and a large proportion of the active population either 

under-employed or working in the informal economy. 

 

The Declaration invites African governments to elaborate national jobs strategies with a 

sectoral focus based on comparative advantages; to improve the ranking of their countries 

on the ease of doing business; to foster PPPs with the involvement of the tripartite actors of 

the world of work and to seek the firm engagement of the private sector in the elaboration of 

sectoral strategies and policies, whilst ensuring financing mechanisms geared to wealth-

creating initiatives. 

 

Employers’ organisations also have a role to play and are encouraged in the Declaration to 

work together with government in developing employment policies that create jobs; to 

channel the needs of business in terms of future skills needs; to be more closely involved in 

education and training systems, and to encourage internships and work-based training. 



 

 

 

Trade unions are also called upon to participate by engaging in sustainable and meaningful 

social dialogue with the other economic operators and to develop with employers a common 

vision based on the understanding that enterprises create wealth and jobs. 

 

The Declaration does not stop there – in order to ensure its follow-up, the participants have 

launched a task force of African employers charged with addressing employment and 

employability, taking into account sectoral as well as other strategies that have proven 

successful in creating jobs.  The task force, chaired by CGEM’s Jamal Belahrach, has 

developed action plans to operationalize their initiative.  

 

 

 

 

To read the Casablanca Declaration, please click here. To learn more about the meeting, 

please contact Mr Frederick Muia, IOE Senior Adviser for Africa. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The IOE is the largest network of the private sector in the world. With 150 business and 

employer federation members in 143 countries, it is the global voice of business. 

http://www.ioe-emp.org/fileadmin/ioe_documents/publications/Working%20at%20Regional%20Level/Africa/EN/_2013-11-26__Casablanca_Declaration_with_logos__English_translation__web_.pdf
mailto:muia@ioe-emp.org

